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W&M - Your Committee, having under consideration a recommendation from the Executive

Committee to establish a new appointed position in the Department of Public Works, now
recommends the following:

a) Finds that the proposed position meet the criteria in Section 20.1 010 of the Minneapolis Code of
Ordinances, Council to Establish (Appointed) Positions, as set forth in Petition

Ns 21P225 on file in the Office of the City Clerk.

b) That the position of Manager Field Support be approved, 513 pointycrade 1 1; FLSA - Exempt,

effective March 26, 2015.

c) Passage of the accompanying ordinance approving the recommended salary schedule for the
position, and authorizing annual step movement for the inormbent provided satisfactory or better
performance in the job.
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Cedified as an official action ol the City Council:
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By Quincy

Amending Title 2, Chapter 20 of the inneapolis Code of Otdinances relating to
Administration: Personnel.

The City Council of the Gity of Minneapolis do ordain as follows:

Seclion 1. That the following dassifications in Section 20.10.01 of the aboveentitled ordinance be
amended to make the following changes: (Annual Rates)
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Appointed Officiab (CAP)
Effective: March 26, 2015

FLSA OTC CLASSIFICATION
E 1 Manaoer Field

Supoort

G P Step I Step 2 Step 3 Step 4
11 A $81,176 $85,448 $87,157 $88,866

Step 5 Step 6 Step 7 Step 8

$90,575 $9z2U $93,993 $95,702
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